ESSENTIAL REFERENCE PAPER ‘A’

IMPLICATIONS/CONSULTATIONS

Contribution to
the Council's
Corporate
Priorities/
Objectives
(delete as
appropriate):

Priority 1 - Improve the health and wellbeing of our
communities

Priority 2 - Enhance the quality of people’s lives

Priority 3 - Enable a flourishing local economy

HR contributes as an internal service to all three
corporate priorities

Consultation:

The gender pay gap report was sent to UNISON and
Leadership Team for information.

Legal: In 2017 the government introduced legislation that
made it statutory for organisations with 250 or more
employees to report on their gender pay gap by 30
March 2018 and annually thereafter.

Financial: None

Human As detailed in the report

Resource:

Risk None

Management:

Health and None

wellbeing -

issues and

impacts:

Equality Impact | No

Assessment
required:




